
Citizenship Rubric
Excellent (E) Good (G) Satisfactory (S) Needs Improvement (N) Unsatisfactory (U)

LEADERSHIP

Consistently  demonstrates 
positive leadership, is a role 
model and/or mentor for 
classmates.

Frequently shows positive 
leadership and is 
occasionally a role model 
and/or mentor for 
classmates.

Sometimes demonstrates 
positive leadership/role 
model traits and/or mentors 
classmates.

Rarely demonstrates positive 
leadership/role model traits or 
mentors classmates.

Does not demonstrate 
positive leadership/role 
model traits nor mentors 
classmates.

RESPECT

Consistently respects people, 
rights, feelings, perspectives, 
and property.

Frequently respects people, 
rights, feelings, perspectives, 
and property.

Sometimes respects people, 
rights, feelings, perspectives, 
and property.

Rarely respects people, rights, 
feelings, perspectives, and 
property.

Does not demonstrate 
respect for people, rights, 
feelings, perspectives, or 
property.

ENGAGEMENT
Consistently engages actively in 
learning and contributes to the 
learning community.

Frequently engages actively 
in learning and contributes 
to the learning community.

Sometimes engages actively 
in learning and contributes 
to the learning community.

Rarely engages actively in 
learning or contributes to the 
learning community.

Does not engage actively in 
learning nor contributes to 
the learning community.

EFFORT

Always turns in coursework  on 
time (to teacher and supervisor)  
that reflects best effort.

Almost always turns in 
coursework on time (to 
teacher and supervisor)  that 
reflects effort.

Sometimes turns in 
coursework on time  (to 
teacher or supervisor)  that 
reflects effort.

Often misses due dates for 
turning in coursework  (to 
teacher or supervisor) . Work 
may be incomplete or not 
show best effort.

Consistently misses due 
dates for turning in 
coursework (to teacher or 
supervisor) . Work is often 
incomplete or does not show 
best effort.

WORK QUALITY
Always submits work that is 
original, thoughtful, and cites 
sources.

Almost always submits work 
that is original, thoughtful, 
and cites sources.

Typically submits work that 
is original, thoughtful, and 
cites sources.

May have submitted work that 
is not original or did not cite 
sources.

Repeatedly submits work 
that is not original or did not 
cite sources.

PERSEVERANCE

Consistently takes reponsibility 
for and perseveres in learning.         
(Such as, when unable to attend 
a class, always communicates 
with the teacher in advance and 
takes the initiative to get 
notes/handouts and/or to 
reschedule exams.)

Frequently takes 
reponsibility for and 
perseveres in learning.                                 
(Such as, when unable to 
attend a class, normally 
communicates with the 
teacher in advance and takes 
initiative to get 
notes/handouts and/or to 
reschedule exams.)

Sometimes takes 
reponsibility for and 
perseveres in learning.                                 
(Such as, when unable to 
attend a class, occasionally 
communicates with the 
teacher in advance and takes 
initiative to get 
notes/handouts and/or to 
reschedule exams.)

Rarely takes reponsibility for 
and perseveres in learning.                                 
(Such as, when unable to 
attend a class, rarely 
communicates with the 
teacher in advance or takes 
initiative to get 
notes/handouts and/or to 
reschedule exams.)

Does not take reponsibility 
for nor perseveres in 
learning.                                 
(Such as, when unable to 
attend a class, does not 
communicate with the 
teacher in advance; 
frequently needs reminders 
to get notes/handouts or to 
reschedule exams.)


